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INTRODUCTION 



The Research Briefs (entitled "KNOW THE FACTS") that have been 
compiled in this document cover a variety of information about John Tyler 
Community College in an effort to aid management in its decision-making 
processes. Detailed profiles and trend analyses are provided on current 
and former students^ faculty, and programs of study. 

'•know the FACTS" is distributed bi-weekly to all college personnel 
and selected off-campus constituents. There are a number of reasons why 
the format presented herein was chosen, chief of which was brevity. The 
College staff appears to be genuinely interested in knowing general sta- 
tistics about the College, but does not have time to tunnel through reams 
of data. An effort is made to share condensed but cogent information 
about the College to keep interested persons informed. 

The Office oiF Institutional Research will continue to publish "KNOW 
THE FACTS" and provide descriptions of various topics about the College 
in 1983-84. In subsequent issues, efforts will be made to provide sub- 
stantive recommendations for improvement, where warranted. 

More detailed descriptions of the College's characteristics are 
published in "STATISTICAL HIGHLIGHTS" and the John Tyler Community College 
"MASTER PLAN, 1982-88", both of which are updated in alternate years. 

Suggestions for improvement are welcomed! 
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January 20, 1983 



1982 GRADUATE FOLLOW-UP STUDY 

The 1982 Follow-Up Survey of graduates of John Tyler Community 
College was conducted in November and December 1982. Of the 235 
graduates who were administered questionnaires, 160 (or 68 percent) 
responded after three mailings (sent at two week intervals, i.e., 
November 15, December 1, and December 15, 1982). This response 
represented a 68 percent return rate. (Two additional question- 
naires were returned, but were too late for data processing.) 

Of those who responded, 82.5 percent were A.A.S. graduates, 3.8 
percent were A.A. or A.S. graduates, 10.6 percent were Certificate 
graduates, and 3.1 percent did not specify their degree. These, 
percentages are representative of JTCC's graduate population. 
Additional demographic data are available on this group of former 
students in the Office of Institutional Research. 

Prin cipal Findings and Conclusions . The following findings and 
conclusions were ascertained from results of the survey: 

• Academic Services 

Almost half of the respondents said that their primary 
reason for choosing to attend JTCCwas because of its 
course offerings and programs. An additional one-third 
^ of the graduates said this was their secondary reason, 
/ Of those who said that courses and programs at JTCC was 
their primary reason for choosing the College, the major- 
ity were enrolled in Nursing, Funeral Services, Data Pro- 
cessing, or a branch of Engineering. 

«• Faculty advising was rated as "superior" or "good" by 
65.7 percent of the graduates, 26.3 percent rated it as 
"fair," and 7.5 percent said it was "poor." Included 
among those programs that received "superior" or "good" 
ratings were: In the A.A.S. programs. Accounting (5/5 
or 100%), Secretarial Science (4/5 or 80%), Electronics 
(13/15 or 87%) and Funeral Services (15/17 or 88%). 
High ratings among the transfer graduates were found in 
General Studies (2/2 or 100%) and in the Certificate 
programs. Machine Shop (3/3 or 100%), Food Services 
(2/2 or 100%), Clerical (2/2 or 100%), and Welding (1/1 
or 100%). Of those who said faculty advising was poor, 
over 80 percent were enrolled in A.A.S. programs. In- 
cluded among those programs that received a percentage 



of "fair" or "poor" ratings were: Mental Health (1/1 or 100%), 
Human Services (2/6 or 33.3%), Data Processing (10/17 or 59%), 
Business Management (7/19 or 37%), Secretarial Science (1/5 or 
20%), Police Science (3/5 or 60%), Nursing (12/21 or 57%), Archi- 
tecture (2/6 or 33.3%), Automotive (1/4 or 25%), Civil Engineer- 
ing (1/3 or 33.3%), Electronics (2/15 or 13%), Industrial (1/1 or 
100%), General Engineering (2/6 or 33%), and Funeral Service (2/17 
or-l€%). Among the transfer programs that received a percentage 
of "fair" or "poor" ratings were Business Administration (1/2 or 
50%), Liberal Arts (1/2 or 50%), and General Studies (1/3 or 33.3%). 
The Certificate program that received a percentage of "fair" ratings 
in faculty advising was Child Care (3/9 or 33.3%). 

In a similar vein, graduates were asked to rate access to faculty, 
and, as expected, they responded in a manner similar to their 
evaluation of faculty advising. Seventy-five percent (75%) rated 
access to faculty as "superior" or "good," almost 19 percent rated 
it as "fair," 4 percent said it was "poor," and 2.5 percent did not 
provide a response. "Superior" or "good" ratings were given by a 
large percentage of the A.A.S. graduates in the following programs: 
Accounting (5/5 or 100%), Secretarial Science (3/4 or 75%), Nursing 
(15/20 or 75%), Electronics (12/15 or 80%), Funeral Services (15/16 
or 94%), and 100% of the respondents in Architecture (6/6), Automo- 
tive (4/4), General Engineering (6/6), and Mechanical Engineering 
(2/2). In the transfer programs, 87.5 percent of all graduates 
rated access to faculty as- "superior" or "good." This includes the 
following programs: Business Administration (1/2 or 50%). Liberal 
Arts (2/2, or 100%), General Studies (3/3 or 100%), and Science (1/1 
or 100%). In addition, 82.4 percent of the Certificate graduates 
rated access to faculty as "superior" or "good," including Clerical 
Studies (2/3 or 66.7%), Food Services (2/2 or 100%), Child Care 
(7/9 or 78%), and Machine Shop (3/3 or 100%).' 

Among those who rated access to faculty as "fair" or "poor," almost 
90 percent were enrolled in the following A.A.S. programs: Mental 
Health (1/1 or 100%), Human Services (2/6 or 33.3%), HRIM (1/1 or 
100%), Data Processing (7/17 or 41%), Business Management (6/19 or 
32%), Secretarial Science (1/4 or 25%), Police Science (2/5 or 40%), 
Nursing (5/20 or 25%), Civil Engineering (2/3 or 67%), Electronics 
(3/15 or 20%), Industrial Engineering (1/1 or 100%), and Funeral 
Services (1/16 or 6%). A percentage of "fair" ratings were given 
in the following Certificate programs: Clerical (1/3 or 33.3%) and 
Child Care (2/9 or 22%). 

Graduates were askGd if they would recommend the College to a person 
seeking to complete the same program. All of the transfer and cer- 
tificate graduates said "yes," they would recommend the College to a 
prospective student. However, 14 (or 11 percent) of the A.A.S. 
graduates said "no," they would not recommend the College, and 4 (or 
3 percent) of the A.A.S. graduates did not respond to this item. 
Among those graduates who said they would not recommend the College 



to a person seeking to complete the same program were four in Data 
Processing, three in Electronics, two in Civil Engineering, and 
one each in Police Science, HRIM, Mental Health, Nursing, and 
Industrial Technology. (Two of the respondents in Data Processing 
cited outdated equipment as the reason why they would not recommend 
the program. 

It is significant to note that 91 percent of all of the respondents 
rated the overall quality of instruction at John Tyler Community 
College as "superior" or "good." Only 9 percent of the graduates 
rated instruction at JTCC as "fair," and none of them gave it a 
"poor" rating. 

Student Services 

Among the services and facilities at JTCC, those that received the most 
positive ratings by the 1982 graduates were (in descending order): 

•• Admissions & Records 
•• Parking 

Bookstore 
•• Library/Learning Resources 
• • Business Office 

Among those services/facilities that received the most negative ratings 
were (in descending order): 

•• Student Lounge and Food Service 
•• Job Placement 

Recreational Facilities 
•• Student .Activities 

Those services/facilities which had the largest number of non-respondents 
(presumably because they are designed to serve only a segment of the stu- 
dent body Were: 

•• Co-op Program 
•• Veterans Affairs 

Continuing Education 

Financial Aid 
•• Student Activities 

Employment Status 

•• A total of 125 of the 160 graduates (78 percent) who responded said 
they are employed full or part time • As expected, A.A.S. graduates 
account for the majority of thosie employed (91 percent of those 
employed full time were A.A.S; graduates, as were 53 percent of those 
employed part time). Of those graduates completing one of the Cer- 
tificate programs, 23.5 percent are employed full time and 41 per- 
cent are employed part' time. Of the few respondents in the transfer 
programs, 2 (or 33 ; 3 percent) are /employe full time, 1 (or 16.7 
percent) is employed: part time; and 1 or (16.7 percent) is in the 
military-. Almost 17 percent of all of the graduates did not respond 
to: this item (piresiimably because they are in school). 
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Among those graduates who are employed, the following breakdown was 
observed for the A.A.S. graduates: In Data Processing . 15 (or 88 
percent) of the graduates are employed full time, 1 (or 6 percent) 
is unemployed and seeking employment, and 1 (or 6 percent) did not 
respond to this item. In Business Management . 15 (or 79 percent) 
of the graduates are employed full time, TTor 5 percent) is em- 
ployed part time, and 3 (or 16 percent) did not provide a response. 
In Accounting . 4 (or 80 percent) of the respondents said they are 
working full time, and 1 (or 20 percent) did not respond. All of 
the respondents in Secretarial Science indicated they are employed 
(4 or 80 percent said they are employed full time and 1 or 20 per- 
cent is employed part time). In Police Science . 2 (or 40 percent) 
of the respondents said they are employed full time and 3 (or 60 
percent) chose not to respond to this item. All of the respondents 
in Nursing are employed (86 percent said they are working full time 
and 14 percent are employed part time). In Architecture . 4 (or 67 
percent) are full time employees and 2 (or 33 percent) did not pro- 
vide a response. Four (or 100 percent) of the Automotive Technology 
graduates are employed. Similarly, in Civil and Mechanical Engineer- 
ing , all of the respondents said they are employed 13 and 2, respec- 
tively). In Electronics . 7 ( or 47 percent) of the respondents 
are employed full time, 2 (or 13 percent) are working part time, and 
1 (or 7 percent) each is in the military and unemployed (not seeking 
a job). Four (or 27 percent) of the respondents in Electronics did 
not respond. In Industrial Engineering , only 1 graduate responded 
indicating he is working full time. In" General Engineering , 3 (or 
50 percent) of the respondents said they are working full time, 1 (or 
17 percent) is unemployed and seeking a job, and 2 (or 33 percent) 
did not provide a response to this item. In Funeral Services , 15 (or 
88 percent") of the respondents are working full time and 2 (or 12 
percent) did not respond to this question. 

Relative to those graduates' employment status who completed one of 
the Co]lege's transfer programs, in Business Administration . 1 grad- 
uate indicated full-time and 1 part-time employment status. In 
Liberal Arts, 1 graduate is employed part time; and in General Studies 
there was 1 graduate employed full time and 1 in the military. There 
was one student employed full time who completed the transfer program 
in science . Employment of the transfer graduates should be interpre- 
ted in light of the fact that all of them indicated they are also 
currently in school. 

The employment status of graduates in the Certificate programs in- 
cluded: 1 graduate working full time and 1 part time in Clerical 
Studies, 1 full-time employee and 1 who did not respond in Food Ser- 
VTces, 1 full-time and 5 part-time employees in Child Care ."^soTn 
Child Care, there was 1 graduate who is not employed and not seeking, 
and 2 who did not respond. There were 2 working full time who com- 
pleted the Machine Shop program and 1 who did not respond. Finally, 
1 graduate completed the questionnaire who was in Welding , but he 
chose not to respond to this item. 



•• Almost one-third of the graduates cited "confidentiality" as the 
chief reason why they chose not to give their gross annual salary . 
Among those who did provide their salary, the largest percentage 
(22 percent) of the respondents said they earn $15-20,000 per year, 
followed by those earning $10-15,000 per year (19 percent) and 
$5-10,000 per year (14 per cent), 

•• None of the transfer or certificate graduates responding who 

sought employment immediately after graduation reported that they 
earned more than $10,000 per year. However, over half of the A,A,S. 
graduates earn in exceisis of $105000 (including both full and part- 
time employment). 

•• At least 10 (or 8 ^^ercent) of the A.A.S, graduates said they earn 
more than $20,000 per year. Also, at least 4 (or 3 percent) of 
this same group reported gross annual salaries that exceed $30,000 
per year. It should be noted that several of the graduates stated 
that they held their current jobs while enrolled at JTCC. 

•• Graduates in those programs of study that account for the highest 
salaries of graduates (greater than $25,000) were enrolled in: 
Data Processing, Business Management, Electronics, General Engineering, 
and Funeral Services. 

•• Over 50 percent of those employed said that their current job is 
directly related to the field in which they were trained. Sixteen 
percent (16%) said that their present job is somewhat related, and 
11 percent said that their current job is not reldted to their train- 
ing. Twenty percent (20%) of the respondents did not address this 
item (presumably because they are not working). 

Educational Status 

•• Approximately one-fourth of the graduates reported that they are 

currently in school. Of this number, 13 percent said they are juniors, 
8 percent are sophomores, 4 percent are seniors and 2.5 percent are 
freshmen. 

•• The breakdown of those currently enrolled in school by degree includes 
100 percent of the transfer graduate respondents, 23.5 percent of 
the A.A.S. graduates, and almost 30 percent of the Certificate grad- 
uates. 

•• A total of 25 (or 15 percent) of the graduates are currently in 
school full time, and 25 (or 15 percent) are part time. For the 
remainder of the graduates, this item was not applicable. 

•• When asked if they are pursuing the same field of study at their 
current institution as they did at JTCC, almost as many said "no" 
as did "yes" (24 or 15 percent, and 28 or 17.5 percent, respectively). 

•• Students were asked if they had problems transferring to their cur- 
rent institution. Of those who responded, 39 (or 24 percent) said 
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they had no probleiTis transferring, 3 (or 2 percent) said all of 

their credits were not accepted, and 5 (or 3 percent) cited other 

problems. None of those who are in school said they had problems 
meeting admissions requirements, 

•• The majority of those graduates who are pursuing further study gave 
Virginia Commonwealth University (11 students), Virginia State 
University (11 students), and John Tyler Community College (16 
students) as their current institution. 



RECOMMENDATIONS 

The following recommendations are presented based on the preceding list of 
findings and conclusions: 

• That a special ad hoc committee be appointed (or an existing one charged) 
to address specific w^ys to improve upon Job Placement for students. 

• That students be given information on occupational trends in various 
fields and for different locales in classes, seminars, and in advisement 
settings. 

• That periodic seminars be developed so that students are kept abreast 
of career opportunities, salaries, and prospective employers. 

• That creative ways be explored, implemented, and evaluated to improve 
upon Student Activities, Student Lounge and Food Service, and Recreational 
f aci 1 i ti es/acti vi t i es . 

• That articulation efforts continue to be pursued at area institutions in 
order that graduates are not unduly penalized when transferring credits. 

• As a part 6f periodic program review and evaluation, that the division 
chairmen solocit input from current students in order to evaluate faculty 
advising (at least annually). 
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Research Report 83-2 February 8, 1983 

A FEW THINGS YOU SHOULD KNOW ABOUT GTCC 

* JTCC offers approximately 30 different programs of study and con- 
fers degrees in the college transfer, occupational/technical, and 
certificate fields. 

* 30 percent of the student body is full-time and 70 percent is 
part-time . 

* 60 percent of the students attend classes during the day and 40 
percent attend in the evening . 

43 percent of the students are male and 57 percent are female . 

77 percent of the students are white. 21 percent are black, and 2 
percent other (Asian and Pacific Islander, American Indian, 
Alaskan, Hispanic, etc.) 

The average student age is 29 years old. 

In-state students comprise 98 percent of the student body and 
out-of-state students, 2 percent. 

On-campus students account for 91 percent of all students; gff- 
cameus "students comprise 9 percent of the student body. 

First-time students account for 36 percent of the student body, 
returning students, 62 percent, and transfers . 2 percent. 

Unclassified students comprise 42 percent of all students, occ- 
pational/technical students account for 33.5 percent, devel^^ - 
iSi, 20.5 percent, and college transfer . 4 percent. 

95 percent of the degrees conferred are in an occupational /tech- 
nical or certificate field? 5 percent are to college transfer 
students. 

Approximately 21 percent of all students at 3JCC receive some type 
of financial assistance . 

Between 10 to 12 percent of aiCC's students a. veterans . 

nTnn'V^T^y? r^oN*'"^^^ ^'^^'^'"g" who applied and wv'a«e accepted at 
(^all '82), 565 enrolled (or 58 percent); of the 57 transfer 

students who applied and were accepted, 23 enrolled (or 40 ~ 

percent); and of the 959 unclassified students who applied for 
admission and were accepted, 100% enrolled in Fall 1982. 
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A COMPARISON OF 
JTCC's CURRICULUM HEADCOUNT ENROLLMENT 
(Fall 1981 and Fall 1982) 

A comparison was made of the curriculum headcount enrollment at John 
Tyler Conmiunity College (on and off campus) in the Fall 1981 and 
Fall 1982. General findings include: 

• Enrollment in the Division of Business was up by 86 students or 
9.3 percent over last fall . (This Division is the largest at the 
College relative to student headcount.) 

• Student headcount in the Division of Communications and Social 
Sciences was down by 41 students or 15.2 percent. (This Division 
Is largely supportive in that it provides much of the student's 
general curricula offerings. A study of student credit hours 
generated is needed in order to realize the impact of this Division 
on the College.) 

• Enrollment in the Division of Engineering Technologies/Mathematics 
and Natural Sciences was up by 93 students or 11.6 percent. (This 
Division realized slightly more growth in curriculum headcount than 
any other division over the past year.) 

• Devel opmental Studi es headcount enrollment was up by 153 students 
over last fall, or 22.8 percent (from 670 students in Fall 1981 to 
823 students in Fall 1982). 

i 

' Unclassified students at JTCC were down by 476 students or 20.1 
percent (from 2,365 students in Fall 1981 to 1,889 students in Fall 
1982). 

• Total College headcount was down by 342 students or 7.8 percent 
(from 4,362 students in Fall 1981 to 4,020 students in Fall 1982.) 

DIVISION OF BUSINESS 

Data Processing is the largest program at JTCC relative to curriculum 
headcount. However, the program that experienced the greatest percent- 
age of growth over the past year in the Division of Business was 
Busi h6ss ' Admi nistrati on (up by 24 students or 24.2 percent), followed 
by Police Science (up by II students or 18.0 percent). Data Processing 
(up by 58 students or 16.2 percent). Accounting (up by 8 students or 
10.7 percent), and Se cretarial Science (up by j students or 5.5 percent.) 

Declines in curriculums in the Division of Business were in Food Servi ce 
(down by 3 students or 37.5 percent). Clerical Studies (down by 7 stu- 
dents or 20.0 percent), and Hotel Restaurant Institutional Management 
(down by 1 student or 7.7 percent). 
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DIVISION OF BUSINESS (Continued) 



niRRiriJi iJM 


Fall '81 


Fall '82 


Percent of 
Change 


Accounting (A,A,SJ 


75 


83 


10.7 


Beverage Marketing (A,A,SJ 




6 


N/A 


Business Administration (A.S,) 


99 


123 


24.2 


Business Management (A.A.S.) 


200 


186 


- 7.0 




35 


28 


-?0 0 


Data Processing (A.A.S, ) 


359 


417 


16.2 


Food Service (C) 


8 


5 


-37.5 


Hotel Restaurant Inst'l Mgmt* (A.A.S.) 


13 


12 


- 7.7 


Police Science (A.A.S.) 


61 


72 


18.0 


Secretarial Science (A.A.S.) 


73 


77 


5.5 


TOTAL 


923 


1,009 


9.3 



♦Discontinued Fall 1982 



DIVISION OF COMMUNICATIONS AND SOCIAL SCIENCES 

Each of the curriculums in the Division of Communications and Social Sciences 
experienced a decline during this period with the exception of the Education 
M ajor (up by 6 students or 35.3 percent). The largest percentage of decline 
was in the Child Care curriculum (down by 17 students or 32.1 percent), fol- 
lowed by Human Servi ces (down by 13 students or 25.5 percent). Teacher Aide 
(down by 1 student or 20.0 percent). Liberal Arts (down by 7 students or 
18.4 percent). Mental Health (down by 7 students or 17.9 percent) and General 
Studies (down by 2" students or 3.0 percent). 



CURRICULUM 


Fall '81 


Fall '82 


Percent of 
Change 


Child Care (C) 
Education (A.S.) 
General Studies (A.S.) 
Human Services (A.A.S.) 
Liberal Arts (A. A.) 
Mental Health (A.A.S.) 
Teacher Aid (C) 


53 
17 
66 
51 
38 
39 
5 


36 
23 
64 
38 
31 
32 
4 


-32.1 
35,3 
- 3.0 
-25.5 
-18.4 
-17.9 
-20.0 


TOTAL 


269 


228 


-15.2 



DIVISION OF 

ENGINEERING TECHNOLOGIES/MATHEMATICS AND NATURAL SCIENCES 



Nursi ng is the largest program in the Division of Engineering Technologies/ 
Mathematics and Natural Sciences and the second largest curriculum at JTCC. 
The Electronics major has the third largest headcount enrollment at the College. 




DIVISION OF 

ENGINEERING TECHNOLOGIES/MATHEMATICS AND NATURAL SCIENCES 

(Continued) 



The largest percent increase in this Division was in the Electronics major (up 
by 37 students or 28,2 percent), followed by Automotive Technology tup by 15 
students or 19,7 percent). Nursing (up by 48 students or 15,7 percent). Welding 
(up by 2 students or 14,3 percent ) , General Engi neeri ng (up by 7 students or 
10,1 percent). Architecture (up by 3 students or 6.4 percent), and Science (up 
by 1 student or 3,7 percent). 

The greatest decline in curriculum headcount in the Division of Engineering 
Technologies/Mathematics and Natural Science was in Mechanical Engineering 
(down by 5 students or 83.3 percent ) , Bui 1 di ng Construct! on idown by 2 students 
or 33.3 percent). Machine Shop (down by 7 students or 28.0 percent), and Civil 
Engineering (down by 2 students or 20.0 percent). 

No change was experienced in the Automotive Diagnosis and Tune-up major and 
the Industrial Engineering major. 



CURRICULUM 


Fall '81 


Fall '82 


Percent of 
Change 


Architecture (A.A.S.) 


47 


50 


6.4 


Automotive (A.A.S.) 


76 


91 


19.7 


Automotive Diagnosis and Tune-up (C) 


15 


15 


N/C 


Building Construction (C) 


6 


4 


-33.3 


Civil Engineering (A.A.S.)* 


10 


8 


-20.0 


Electronics (A.A.S;-) 


131 


168 


28.2 


Funeral Services (A.A.S.) 


63 


59 


- 6.3 


General Engineering (A.A.S.) 


69 


76 


10.1 


Industrial Engineering (A.A.S.) 


7 


7 


N/C 


Machine Shop [C) 


25 


18 


-28.0 


Mechanical Engineering (A.A.S.) 


6 


1 


-83.3 


Nursing (A.A.S.) 


305 


353 


15.7 


Science (A.S.) 


27 


28 


3.7 


Welding (C) 


14 


16 


14.3 


TOTAL 


801 


894 


11.6 



♦Discontinued 1982 



Subsequent research reports will review such topics as (1) a comparison of 
curriculum headcount enrollment five years ago and the present, (2) ten 
years ago and the present, (3) student credit hours by curriculum, and (4) 
cost per student credit hour by curriculum. 



* * * * 
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COST PER STUDENT CREDIT HOUR OF INSTRUCTION 

The primary source of John Tyler Community College's program cost data 
(1980-81) that is discussed herein was the Virginia Information 
Exchange Procedures (lEP) developed by the National Center for Higher 
Education Management System (NCHEMS) for the State Council for Higher 
Education in Virginia (SCHEV). It should be noted that there are two 
factors that determine cost per student credit hour of instruction: 
total program direct costs and total student credit hours generated. 

Table 1 gives a comparison of JTCC's cost data iby funding cluster with 
similar data for the VCCS. Table 2 shows a comparison of JTCC's cost 
data by division cluster with comparable system costs. A cursory in- 
spection of the data reveals that all of JTCC's program/division clus- 
ters compare favorably with those in the VCCS, with the exception of 
Foreign Languages. The inflated cost per credit hour for Foreign 
Languages at JTCC {$43.17/credit hour) may be attributed to the small 
number of credit hours generated (473). It should also be noted that 
the total average cost per credit hour for JTCC and the VCCS are 
almost identical ($24.36 and $24.28, respectively). 

Program cQSts by discipline are displayed in Table 3. The highest cost 
programs per student credit hour at JTCC were (in descending order): 
Nursing ($42.74), Mechanical Engineering Technology*- ($41.13), Machine 
Shop ($39.11), Hotel Restaurant Institutional Management* ($35.37), 
Architectural Technology ($32.05), Building Construction ($31.90), Civil 
Engineering Technology* ($31.39), General Engineering Technology 
($30.27), Electrical/Electronics Technology ($29.35), and Industrial 
Engineering Technology* ($29.10). 

Medium cost programs were (in descending order): Automotive Technology 
($26.79), Liberal Arts ($25.37), Police Science ($25.24), Child Care/ 
Teacher Aide Educational Services ($24.32), Secretarial Science ($24.10), 
and General Studies ($23.02). 

The lowest program costs per student credit hour were (in descending 
order): Education ($22.91), Funeral Services ($22.64), Developmental 
($22.12), Air Conditioning and Refrigeration* ($22.10), Mental Health 
($21.35), Human Services ($20.98), Business Management ($20.54), Data 
Processing ($20.54), Business Administration ($20.33), Accounting 
($20.11), and Science ($19.71). 

The above breakdown does not include unclassified students, although 
they are presented in Table 3. 



♦Programs discontinued. 
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The next submission of costs per credit 
data processing will begin August 1983. 
vided at that time. 



hour data will be completed for 1982-83; 
An update of this report will be pro- 



TABLE 1 

A COMPARISON OF JTCC/VCCS COST DATA BY FUNDING CLUSTER 

1980-81 



JTCC's COSTS BY FUNDING CLUSTER 



Funding Category 


Direct 
Costs * 


Student 
Credit 
Hours 


Cost per 
Student 
Credit Hour 


Foundation (15:1) 
Fine & Applied Arts (16:1) 
Foreign Languages (16:1) 
Bus & Data Proc & Pub Serv Tech 

(16:1) 

Health Technology (10:1) 

Mech & Engr & Nat Sci Tech (12:1) 

General Residual (22:1) 


$ 264,057 
32,631 
20,420 
428,135 

231,778 
274,400 
576.983 


13,634 
1,274 
473 
19,582 

5,599 
8,125 
26,383 


$ 19.37 
25.61 
43.17 
21.86 

41.40 
33.77 
21.72 


TOTAL 


$1,828,404 


75,070 


$206.90 
(or $24.36 avg) 



VCCS COSTS BY FUNDING CLUSTER 



Funding Category 


Direct 
Costs 


Student 
Credit 
Hours 


Cost per 
Student 
Credit Hour 


Foundation (15:1) 
Fine & Applied Arts (16:1) 
Foreign Languages (16:1) 
Bus & Data Proc & Pub Serv Tech 

(16:1) 

Health Technology (10:1) 

Mech & Engr & Nat Sci Tech (12:1) 

General Residual (22:1) 


$ 4,452,429 
1,775,453 
811,806 
14i620,231 

4,807,891 
8,474,450 
20,328,063 


1 

234,634 
63,957 
25,706 

647,730 

100,666 
255,129 
949,009 


$ 18.98 
27.76 
31.58 
22.57 

47.76 
33.22 
21.42 


TOTAL 


$55,270,323 


2,276,831 


$203.29 
(or $24.28 avq) 



*Direct costs include primarily personnel and their support, e.g., salaries, 
fringe benefits, travel, clerical and office support, equipment, materials 
and supplies, etc. 
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TABLE 2 

A COMPARISON OF JTCC/VCCS COST DATA BY DIVISION CLUSTER 

1980-81 



JTCC's COSTS BY DIVISION CLUSTER 



Division Cluster 


Direct 
Costs 


Student 
Credit 
Hours 


Cost per 
Student 
Credit Hour 


College Transfer 

Business Technology 

Engineering/Industrial Technology 

Health Technology 

Public Service Technology 

Developmental 

Unclassified 


$ 66,444 
267,717 
182,103 
276,348 
54,439 ■ 
331,008 
650.344 


3,043 
12,626 
6,058 
7,940 
2,343 
14,967 
28,093 


$ 21.84 
21.20 
30.06 
34.80 
23.23 
22.12 
23.15 


TOTAL 


$1,828,403 


75,070 


$176.40 
(or $24.36 avg) 


VCCS COSTS BY DIVISION CLUSTER 


Division Cluster 


Direct 
Costs 


Student 
Credit 
Hours 


Cost per 
Student 
Credit Hour 


College Transfer 

Agriculture & Natural Resources 

Technology 
Arts & Design Technology 
Business Technology 
Engineering/Industrial Technology 
Health Technology 
Public Service Technology 
Developmental 
Unclassified 


$9,989,544 

450,976 
631,623 
9,059,534 
6,935,275 
4,191,901 
2,664,595 
3,266,621 
18.068.991 


442,157 

13,423 
24,809 
419,042 
242,983 
93,743 
110,348 
143,808 
786.518 


$ 22.59 

33.60 
25.46 
21.62 
28.54 
44.72 
24.15 
22.72 
22.97 


TOTAL 


$55,259,060* 


2,276,831 


$246.37 
(or $24.28 avg) 



*Slight discrepancy in total direct costs by Division Cluster versus 
Funding Cluster is due to System cross-over codes changes. 
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TABLE 3 

JTCC PROGRAM AND DISCIPLINE CREDIT HOUR COSTS 

1980-81 



Program 



Di rect 
Costs 



Student 
Credit 
Hours 



Cost per 
Student 
Credit Hour 



Business Administration 

Education 

Science 

Liberal Arts 

General Studies 

Business Management 

Accounting 

Secretarial Science 

Hotel Restaurant Management 

Data Processing 

Nursing 

Mental Health 

Funeral Services 

Mechanical Engineering Tech. 

Architectural Technology 

Automotive Technology 

Civil Engineering Technology 

Electronics 

Industrial Engineering Tech. 
Machine Shop 

Air Condi ti oni ng/Ref ri gerati on 
Building Construction 
General Engineering 
Educational Services 
Police Science • 
Human Services 
Developmental 

Upgrade Skills Present Job 
Develop Skills New Job 
Career Exploration 
General Knowledge 
Transient 

Non-Degree Transfer 
High School Student 
Requirement Pending 
Restricted Enrollment 



$ 25,294.46 
11,591.84 

6,032.28 

8,676.73 
14,848,81 
71,635.82 
29,502.96 
43,492.56 

6,082.86 
117,003.21 
209,156.20 
29,244.41 
37,947.39 

3,290.44 
26,220.59 
44,544.61 

6,309.37 
49,223.95 

3,927.91 
14,079.83 
729.37 
14,735.78 
19,041.70 
11,917.28 
21,606.38 
20,915.81 
331,008.41 
74,612.90 
24,111.81 
13,246.58 
210,941.12 

5,054.48 
31,266.85 
8,419.16 
277,437.96 
5,252.76 



1,244 
506 
306 
342 
645 
3,487 
1,467 
1,805 
172 
5,695 
4,894 
1,370 
1,676 
80 
818 
1,663 
. 201 
1,677 
135 
360 
33 
462 
629 
490 
856 
997 
14,967 
3,024 
933 
596 
8,971 
222 
1,489 
295 
12,303 
260 



$ 20.33 
22.91 
19.71 
25.37 
23.02 
20.54 
20.11 
24.10 
35.37 
20.54 
42.74 
21.35 
22.64 
41.13 
32.05 
26.79 
31.39 
29.35 
29.10 
39.11 
22.10 
31.90 
30.27 
24.32 
25.24 
20.98 
22.12 
24.67 
25.84 
22.23 
23.51 
22.77 
21.00 
28.54 
22.55 
20.20 



TOTAL 



$1,828,404.58 



75,070 



$935.89 
or $24.36 avq) 
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OUR STUDENTS— FROM WHENCE THEY CAME 

John Tyler Community College serves primarily the residents of the cities 
of Colonial Heights, Hopewell, Petersburg, and Richmond (south of the 
James River), the counties of Amelia, Charles City, Chesterfield, 
Dinwiddie, Prince George, Surry, and Sussex. 

The distribution of our students based upon locale is an item of frequent 
interest to persons both within and outside the College. Table 1 shows 
the distribution of Student Headcount Enrollment by Residence for Fall 
1982. As expected, the largest percentage of JTCC's students are resi- 
dents of Chesterfield County (40 percent), followed by Petersburg (13 
percent), Richmond South of the James River (12 percent), Hopewell (10 
percent). Colonial Heights (8 percent). Prince George County (5 percent), 
Dinwiddie (3 percent), and Amelia, Charles City, Surry, and Sussex (each 
accounting for less than 1 percent). A total of 93 percent of all students 
reside within the College's Service Area, while 5 percent are outside of 
the Service Area but in state, and 2 percent reside outside the state of 
Virginia. 

Table 1 

' DISTRIBUTION OF STUDENT HEADCOUNT ENROLLMENT 

BY RESIDENCE 
FALL 1982 



County/City 


Percent of Total Enrollment 


Amelia 


0.8 


Charles City 


0.4 


Chesterfield 


39.7 


Dinwiddie 


3.0 


Prince George 


4.8 


Surry 


0.8 


Sussex 


0.8 


Colonial Heights 


7.7 


Hopewell 


10.0 


Petersburg 


12.7 


Richmond* 


12.1 


TOTAL In Service Area 


92.9 


Out of Service Area 


5.1 


TOTAL In State 


98.0 


Out of State 


2.0 


GRAND TOTAL 


OQ 100.0 



*Approximately one-third of Richmond, South of the James River 



Table 7. gives the percent of change in student headcount enrollment between 
1980 and 1982 for each county and city in the College's Service Area. An 
increase in student headcount has occurred in Charles City County (up by 14 
percent), Chesterfield County (up by 8 percent), and Hopewell (up by 3 percent). 
Student enrollment in each of the remaining cities and counties was down by 
varying degrees (in descending order); Sussex (down by 56 percent), Amelia 
(down by 44 percent), Dinwiddie (down by 33.5 percent), Surry (down by 19 per- 
cent), Petersburg (down by 14 percent), Richmond (down by' 10 percent. Colonial 
Heights (down by 6 percent), and Prince George (down by 2 percent). 

The total In Service Area enrollment was down by 4 percent, while the 
enrollment Out of the Service Area (but in state) was down by 12 percent. 
Total in-state enrollment was down by approximately 5 percent, and out- 
of-state enrollment was down by 51 percent. (The sharp decline in out- 
of-state enrollment may be attributed to a 106 percent tuition increase 
for out-of-state students that went into effect in the Fall 1982.) The 
total college enrollment between 1980 and 1982 is down by 6.5 percent. 

These data should be viewed in light of general system-wide, state, and 
national decline in college enrollments. For JTCC, they signal to the 
need to accelerate recruitment and retention efforts throughout the College. 
Currently, the College serves only about 2.35 percent of all persons over 
17 years old in its Service Area. 



Table 2 

FALL STUDENT HEADCOUNT ENROLLMENT BY RESIDENCE 

1980-82 



County /City 


1980 


1981 


1982 


Amelia 


61 


21 


34 


Charles City 


14 


15 


16 


Chesterfield 


1,478 


1,567 


1,597 


Dinwiddie • 


179 


114 


119 


Prince George 


198 


201 


194 


Surry 


42 


42 


34 


Sussex 


73 


62 


32 


Colonial Heights 


331 


338 


311 


Hopewell 


388 


386 


400 


Petersburg 


597 


571 


511 


Richmond* 


541 


598 


486 



Percent of Change 
1980-1982 



(44.3) 
14.3 
8.1 
(33.5) 
(2.0) 
(19.0) 
(56.2) 
(6.0) 
3.1 
(14.4) 
(10.2) 



TOTAL In Service Area 
_ Out of Service Area 


3,902 
232 


3,915 
258 


3,734 
204 


(4.3) 
(12.1) 


TOTAL In State 
Out of State 


4,134 

167 


4,173 
189 


3,9?8 
82 


(4.7) 
(50.9) 


TOTAL ENROLLMENT 


4,301 


4,362 


4,020 


(6.5) 



♦Approximately one-third of Richmond, South of the James River 

Sources; Student Enrollment Booklets, Fall Quarter 1980 and 1981, VCCS 
SCHEV R-1 Form (Fall 1982) 
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AN ANALYSIS OF FALL GRADE DISTRIBUTIONS AT JTCC 
OVER A FIVE YEAR PERIOD 
1978-1981 

The Office of Institutional Research analyzed the Fall Grade 
Distributions at John Tyler Community College over the past five years 
and discovered a number of interesting trends. Below are some general, 
collegewide observations as well as comparisons by division. 

Table 1 

TOTAL NUMBER OF GRADES RECORDED 
AT ON AND OFF-CAT^PUS LOCATIONS 
1978-1982 



YEAR 


MAIN CA 


MPUS 


OFF CAMPUS 


TOTAL 


Frequency 


% 

Change 


Frequency 


Change 


Frequency 


i 

Change 


Fall 1978 
Fall. 1979 
Fall 1980 
Fall 1981. 
Fall 1982'- 


7,878 
7,588 
8,472 
9,138 
9,057 


(3.7) 
11.6 
7.9 
(0.9) 


58 
314 
1,346 
1,259 
493 


441.4 
328.7 
(6.5) 
(60.8) 


7,936 
7,902 
9,818 
10,397 
9,550 


(0.4) 
24.2 
5.9 
(8.1) 



The largest number of grades were recorded in the Fall 1981 (10,397) 
when tf]e College's headcount enrollment peaked at 4,362 students. The 
greatest .increase in Main Campus grades occurred in the Fall 1980 (up 
by 11.6 percent). The largest decline in grades given on the Main Campus 
was in Fall 1979 (down by 3.7 percent). A four-fold increase in grades 
given at off-campus locations occurred in the Fall 1979 (up by 441 per- 
cent). This pattern virtually repeated itself in the Fall 1980 when 
grades were up by 329 percent. The greatest decline in grades given at 
off-campus locations occurred in this past Fall (1982) when off-campus 
grades given were down by 61 percent. (The latter is consistent with 
the decline in off-campus students in the Fall 1982.) Overall, the 
greatest increase in grades given occurred in the Fall 1980. The 
largest decline in grades given over the past five years occurred 
in the Fell 1982. 

DIVISION OF BUSINESS . The number of grades recorded in the Division 
of Business has increased steadily, which is consistent with the 
division's increase in enrollment. Passing grades (A, B, £, and JD) 
in this division increased from 66 percent in 1978 to 1% percent Tn 
1982. Failing grades (F) increased slightly, from 8.1 percent in 
1978 to 8.8 percent in T982. The percentage of students receiving 
A's also increased from 23.5 percent in 1978 to 30.5 percent in 1982. 
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(It is hypothesized that throughout the College current students appear to be 
older, more mature, and more independent— largely positive attributes in students 
who pursue college work.) Finally, the percentage of students in this division 
receiving W's has decreased significantly, from 19.3 percent in 1978 to 10.7 
percent in 1982. 

DIVISION OF DEVELOPMENTAL STUDIES . The total number of grades in this division 
peaked in the Fall 1980; otherwise, the grades recorded have remained fairly 
stable over the past five years. The percentage of students who received satis- 
factory ratings (S) went up slightly over the past five years (from 44.6 percent 
in 1978 to 51 percent in 1982). There was a slight decline in re-enrollers (R), 
from 31 percent in 1978 to 29 percent in 1982. Additionally, withdrawals (W)~ 
were down significantly, from 17 percent in 1978 to 11.6 percent in 1982. 

DIVISION OF COMMUNICATIONS AND SOCIAL SCIENCES . The number of grades given in 
this division has remained fairly stable over the past five years, peaking in 
the Fall 1981. There has been a slight decrease in the percentage of passing 
grades (A, B, C, and D), from 73.6 percent in 1978 to 69.0 percent in 1982. 
Conversely, the percentage of failing grades (F) has increased slightly, from 
7.1 percent in 1978 to 8.9 percent in 1982. The percentage of students receiv- 
ing A's has decreased from 21.7 percent in 1978 to 18.1 percent in 1982. The 
percentage of withdrawals (W) from courses in Conununi cations/Social Sciences 
has remained relatively stai5"le; 15.6 percent of the grades were W's in 1978 and 
15.5 percent were received in 1982. 

DIVISION OF ENGINEERING TECHNOLOGIES/MATHEMATICS AND NATURAL SCIENCES . It is 
somewhat difficult to do o comparative analysis of grades for this div i s i on 
since it was two separate divisions in 1978 and 1979. However, passing grades 
1» £» and JD) went up from 73.7 percent in Engineering Technologies in 1978 
and 74.2 percent in ^Mathematics and Natural Sciences in 1978 to 81.2 percent in 
1982. Failing grades (F) differed only slightly in 1978 for the two divisions- 
accounting for 5.6 percent in Engineering Technologies and 6.0 percent in Math 
and Natural Sciences— to 8.0 percent for both in 1982. The percentage of A's 
differed significantly for the two divisions in 1978— from 19.7 percent in 
Engineering Technologies to 28.4 percent in Mathematics and Natural Sciences— 
to 29.9 percent for both in 1982. The percentage of withdrawals (W) decreased 
significantly, from 18.7 percent in Engineering Technologies in 1978 and 13.7 
percent in Mathematics and Natural Sciences in 1978 to 9.8 percent for both in 
1982. 

SUMMARY . Over the past five years, grades at on and off-campus locations ex- 
perienced a slight increase in A's, up from 21.1 percent in 1978 to 22.5 percent 
in 1982. Withdrawals (W) declined significantly over the five year period, from 
16.8 percent in 1978 to 11.2 percent in 1982. Passing grades (A, B^, £, and 
D) hcv° remained fairly stable at 63.1 percent in 1978 and 62.3 percent in 1982. 
Failing grades (F) increased slightly (from 5.8 percent in 1978 to 7.1 percent 
in 1982). 

The approximate percentcges of grades given at JTCC over the five year period 
include: A (between 20-25 percent), B_ (between 19-20 percent), C (12-15 
percent), ^ (4-5 percent), F (5-7 percent), l_ (1-2 percent), R (■J-4 percent), 
S (6-12 percent), U^ (1-2 percent), W (10-16 percent), X and * (less than 1 
percent each). 
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JTCC^s GRADE DISTRIBUTION 
FALL 1978 



DIVISION 


A 


a 


C 


0 


F i I 


R 


' s [ u 


W 


X 




TOTAL 


Business 


427 
(23.5) 


403 
(22.2) 


267 
(14.7) 


102 
(5.6) 


147 
(8.1) 


69 
(3.8) 


42 
(3.8) 


0 


° 


350 


8 

(U.4) 




1.815 


OevelopmenUI 


8 

(0.8) 


17 
(1.6) 


10 
(1.0) 


2 

(0.2) 


1 

(0.1) 


7 

(0.7) 


326 


466 
(44.6) 


1 28 
(2.7) 


; 178 
1 vl7.0) 


I 

In t \ 

(0.1) 




1.044 


Humanities/ 
Social Sciences 


529 
(21.7) 


562 
(23.0) 


531 
(21.7) 


175 
(7.2) 


173 
(7.1) 


82 
(3.4) 


0 


0 


0 


380 
(15.6) 


11 

(0.5) 




2,443 


Engineering 
Technologies 


217 
(19.7) 


308 
(28.0) 


183 
(16.6) 


104 
(9.4) 


62 
(5.6) 


16 
(1.5) 


0 


0 


. 0 


206 

Ma 71 
Via. /J 


5 

(0.5) 




1.101 


Heth A Natural 
Sciences 


306 
(28.4) 


269 
(24.9) 


177 
(16.4) 


49 
(4.5) 


65 
(6.0) 


11 
(1.0) 


12 
f 1 n 

V 1*1 J 


22 
(2.0) 


0 
0 


148 

fin 7 1 

(13.7) 


20 
(1.9) 




1.079 


Counseling 


164 
(41.4) 


85 
(21.5) 


52 
(13.1) 


12 
(3.0) 


9 

(2.3) 


4 

(1.0) 


0 


0 


0 


70 
fl7 71 

V 1 / . / 1 


0 




396 


TOTAL 

(Main Campus) 


1.651 
(21.0) 


1.644 
(20.9) 


1.220 
(15.5) 


444 
(5.6) 


457 
(5.8) 


189 
(2.4) 


380 
(4.8) 


488 
(6.2) 


28 
(0.4) 


1.332 
(16.9) 


45 
(0.6) 




7,878 


Amelia 


13 

(38.2) 


4 

(11.8) 


16 

(47.1) 


0 


0 


0 


0 


0 


0 


1 

(Z.9) 


0 




34 


Chesterfield 


4 

(40.0) 


6 

(60.0) 


0 


0 


0 


0 


0 


0 


0 


0 


0 




10 


Hopewell 


11 

(78.6) 


0 


0 


0 


(7.1) 


2 

(14.3) 


0 


0 


0 


0 


0 
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GRAND TOTAL 


U679 
(21.1) 


1.654 
(20.8) 


^ t 

1.236 
(15.6)1 

1 


444 
(5.6) 


458 
(5.8) 


191 
(2.4) 


380 
(4.8) 


488 
(6.1) 


28 
(0.3) 


1.333 
(16.8) 


45 
(0.6) 




7,936 



JTCC'S GRADE DISTRIBUTION 
FALL 1979 



DIVISION 


A 


' 6 


C 


0 1 r 


I 


R 


S 


U 


W 


1 ' 




TOTAL 


Business . 


531 
(30.0) 


381 
(21.5) 


233 
(13.1) 


92 
(5.2) 


139 
(7.8) 


107 
(6.0) 


0 


0 


0 


273 
(15.4) 


16 
(0.9) 


0 


U772 


Developmental 


10 
(1.0) 


8 

(0.8)^. 


11 
(l.l) 


4 

(0.4) 


5 

(0.5) 


4 

(0.4) 


339 
(33.0) 


407 
(39.6) 


98 
(9.5) 


141 
(13.7) 


1 

(0.1) 


0 


1.028 


Humanities/ 
Social Sciences 


433 
(19.7) 


575 
(26.1) 


476 
(21.6) 


192 
(8.7) 


194 
(8.8) 


37 
(1.7) 


0 


• 0 


0 


269 
(12.2) 


26 
(1.2) 


0 


2.202 


Engineering 
Technologies 


167 
(18.6) 


245 
(27.3) 


1 189 
|(21.0) 


73 
(8.1) 


.91 
(10.1) 


13 
(1.4) 


0 


0 


0 


116 
(12.9) 


5 

(0.6) 


0 


899 


Hath & Natural 
Sciences 


372 
(31.4) 


' 293 
(24.7) 


j 192 
1(16.2) 


68 
(5.7) 


(4.8) 


4 

(0.3) 


5 

(0.4) 


47 
(4.0) 


0 


1 183 
(11.6) 


9 

(0.8) 


0 


1.185 


Counseling 


381 
(63.3) 


74 
(14.7) 


39 
(7.8) 


6 

(1.2) 


2 

(0.4) 


0 


0 


0 


0 


63 
(12.5) 


0 


0 


502 


TOTAL 

MAIN CAMPUS 


1,831 
(24.1) 


1,576 
(20.8) 


M40 
(15.0) 


435 
(5.7) 


488 
(6.4) 


165 
(2.2) 


344 
(4.5) 


454 
(6.0) 


98 
(1.3) 


UDOO 
(13.2) 


57 
(0.8) 


0 


7,588 


OFF CAMPUS 
Amelia 


6 

(37.5) 


3 

(18.8) 


3 

(18.8) 


1 

(6.3) 


2 

(12.5) 


1 

(6.3) 


0 


0 


0 


0 


0 


0 


16 


Chesterfield 


40 
(76.9) 


8 

(15.4) 


2 

(3.8) 


0 


0 


0 


0 


0 


0 


2 

(3.8) 


0 


0 


52 


Petersburg 


39 

(32.8) 


34 
(28.6) 


16 

(13.4) 


4 

(3.4) 


1 

(0.8) 


4 

(3.4) 


0 


9 

(7.6) 


3 

(2.5) 


8 

(6.7) 


1 

(0.8) 


0 


119 


J^lchmond 


68 
(66.7) 


17 

(16.7) 


1 

(1.0) 


3 

(2.9) 


6 

(5.9) 


0 


0 


0 


0 


7 

(6.9} 


0 


0 


102 i 


Charles City 


12 

(92.3) 


— r 

0 


1 

(7.7) 


0 


0 


0 


0 


0 


0 


0 


0 


0 


13 


binwiddle 


10 

(83.3) 


1 

(8.3) 


1 

(8.3) 


0 


0 


0 


0 


0 


0 


0 


Q 


0 


12 


SRANO TOTAL '2,006 


U639 
(20.7) 


1.164 
(14.7) 


443 
(5.6) 


497 
(6.3) 


170 
2.2) 


344 
(4.4) 


463 
(5.9) 


101 j] 
(1.3) !( 


.017 j 58 
12.9) 1 (0.7) 


0 


7,902 
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JTCC'S 6RA0E OISTRIBUTION 
FALL 1990 



DIVISION 


A 


8 


1 

C ' 0 


F 


I 


R 


S 


U 


W 


X 




TOTAL 


Bus1n0ss 


591 
(30.1) 


413 
(21.0) 


259 
(13.2) 


! (4.8) 


183 
(9.3) 


68 
(3.5) 


34 
(1.7) 


0 


0 


281 
(14.3) 


8 

(0.4) 


32 
(1.6) 


1,964 


U8V8 1 opowncAi 


13 
(1.1) 


14 ; 7 

i (1.2) 1 (0.6) 


5 

! (0.4 


(0.4) 


(0.4) 


254 
(21.0) 


636 
(52.6) 


149 
(12.3) 


114 
(9.4) 


1 

(0.1) 


5 

(0.4) 


1,208 


wuiiinun 1 (•flbi on* 
^Social Sciences 


(20.7) 


656 
(27.6) 


529 
(22.3) 


162 
(6.8) 


1/9 
(7.5) 


' on 
1 CO 

(1.2) 


0 


0 


0 


255 
(10.7) 


22 
(0.9) 


54 
(2.3) 


2,377 


Englr.aerlns Tech 
Hath & Nat. Scl. 


i 631 
(28.8) 


533 
(24.3) 


350 ! 100 
(16.0)1 (4.6) 

1 


152 
(6.9) 


11 
(0.5) 


12 
(0.5) 


63 
(2.9) 


0 


250 
(11.4) 


18 
(0.8) 


69 
(3.2) 


2,189 


Continuing 
jtducatlon 


98 
(42.4) 


50 
(21.6) 


23 
(10.0) 


5 

(2.2) 


27 

(11.7) 


10 
(4.3) 


0 1 0 


0 


15 
(6.5) 


2 

(0.9) 


1 

(0.4) 


231 


Counseling 

1 


458 
(91.1) 


5 

(1.0) 


3 

(0.6) 


0 


0 


0 


0 1 0 

1 


0 


37 
(7.4) 


0 


0 


503 


ITOTAL 

:(Ha1n Caapus) 


2,283 
(26.9) 


1,671 
(19.7) 


1,171 
1 (13.8) 


367 
(4.3) 


546 
(6.4) 


122 
(1.4) 


300 
(3.5) 


699 
(8.3) 


149 
(1.8) 


952* 
(11.2) 


51 
(0.6) 


161 
(1.9) 


8,472 


OFF CAMPUS 
'Amelia 


20 

(52.6) 


12 

(31.6) 


(2.6) 


(2.6) 


0 


0 


0 


0 


0 


4 

(10.5) 


0 


0 


38 


Chesterfield j 33 • 23 
^ (46.5) (32.4)1 


2 ) 0 
(2.8)i 


6 1 
(8.5) (1.4) 


0 


0 


0 


4 

(5.6) 


2 

(2.8) 


0 


71 


Prince George • 

1 


6 

(0.9) 


10 : 4 0 
. (1.6J| (0.6)' 


0 1 
(0.2) 


0 


357 
(55.6) 


47 
(7.3) 


2 

(0.3) 


0 


215 
(33.5) 


642 


Surry 


0 


0 


0 ^ 0 


0 ; 0 

( 


4 

(21.1) 


11 

(57.9) 


(15.8) 


(5.3) 


0 


0 


19 


Hopewel 1 


2 

(6.5) 


10 1 0 0 
(32.3)| 


2 • 0 
(6.5) ' 


0 


15 

(48.4) 


p 


(6.5) 


0 


0 


Z\ 


Petersburg i 

» 


, 90 
(27.1) 


' 73 : 52 13 
(22.0); (15.7)! (3.9) 


16 
(4.8) 


2 

(0.6) 


3 

(0.9) 


21 
(6.3) 

I 


0 


61 

(18. 4J 


0 


1 

(0.3) 


332 


<l1chubnd ; 80 ; 31 *. 8 1 5 
; I (59.3)j (23.0); (5.9); (3.7) 


(3.7) : 


0 


0 


0 


0 


6 

(4.4) 


0 


0 
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Dinwiddle 


18 
(47.4) 


1 

(23.7) 


3 

(7.9) 


2 

(5.3) 


5 

(13.2) 


0 


0 


0 


0 


0 


0 


1 

(2.6) 


38 


Sussex 

€ 


35 

(87.5) 


4 

(10.0) 

1 


0 


0 


(2.5) 


0 


0 


0 


0 


0 


0 


0 


40 


GRAND TOTAL 
y • ]iiiH<i^« 


2,567 
(26.1) 


1,843 
(18.8) 


1*241 1 
(12.6)) 


368 
(4.0) 


581 
(5.9) 


126 
(1.3) 


307 
(3.1) 


1,103 
(11.2) 


L ^^iBr 1 

199 
(2.0) 


1,032 
(10.5) 


53 
(0.5) 


378 
(3.9) 


9,818 



X • audits 
* • misslna grades 

Source • Office of Institutional Research 
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JTCC*S mOl DISTRIBUTION 
TAIL 1981 
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Social Scltncti 
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S76 1 168 ! 235 
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29 ' 0 0 > 0 
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(17.9) 


AW 
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(0.7) 
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u 


0 


0 
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0 
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(6.9) 


ISO 
(1.6) 
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5 


0 
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1 


0 


0 

« 
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0 
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49 

(26.1) 


46 
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(17.6) 


1 

(5.9) 


0 


0 


0 


0 0 


0 


0 
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JTCC's GRADE OISTRIBUTION ' 
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COMPARISON OF JTCC's STUDENT ENROLLMENT 
BY QUARTER 
(1981-82 & 1982-83) 

A comparison of John Tyler Coinmunity College's student enrollment by 
quarter for 1981-82 and :982-33 is shown in the graph that follows. By 
and large, the percent of change decreased by quarter with the great- 
est decline occurring in fall quarter comparisons, less of a decrease 
in winter quarter enrollments, and an even smaller decline in spring 
quarter comparisons. (See Quarterly Comparisons of Student Enrollment 
on page 2.) 

PTES Comparisons 
By Quarter 



Fall 1981 
Fall 1982 

Winter 1982 
Winter 1983 

Spring 1982 
Spring 1983 



500 1,000 1,-500 2,000 
FTES 



2,500 



□ 




One year ago 



Current year 



Specific variable comparisons between Fall 1981 and Fall 1982 include: 
full time students (down by 8.8 percent), part-time students (down by 
7.4 percent), males (down by 10.4 percent), females (down by 5.9 per- 
cent), in-state students (down by 5,6 percent), out-of-state students 
(down by 56.6 percent), on-campus students (down by 0.4 percent), 
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off -campus students (down by 46.9 percent), day students (down by 6.8 percent) 
and evening students (down by 9.4 percent). A decrease of 7.8 percent is shown 
in Fall 1981 and Fall 1982 headcount figures (from 4,362 to 4,020). FTES de- 
clined by 8.1 percent (from 2,216 to 2,036). The following factors should be 
noted in the interpretation of the above: (1) JTCC's enrollment reached its 
peak in the history of the College in the Fall 1981; (2) a 106 percent increase 
in tuition went into effect for out-of-state students in the Fall 1982, seriously 
affecting out-of-state enrollments; and (3) the College lost enrollment from 
the B-SEP program (Fort Lee) in the Fall 1982. 

Winter Quarter (1982 and 1983) comparisons revealed full-time s udents (down by 
1.3 percent), part-time students (up by 2.5 percent), males (down by 1.4 per- 
cent), females (up by 3.6 percent), in-state students (up by 2.4 percent), out- 
of-state students (down by 42.4 percent), on-campus students (up by 4.9 percent), 
off-campus students (down by 20.7 percent), day students (up by 4.7 percent), 
evening students (down by 4.2 percent), total headcount (up by 1.4 percent), and 
total FTES (up by .2 percent). 

Spring Quarter (1982 and 1983) comparisons indicate full-time students (down by 
5.2 percent), part-time students (up by 1.9 percent), males (down by .9 percent, 
females (up by .3 percent),, in-state students (up by .9 percent), out-of-state 
students (down by 41.2 percent), on-campus students (up by 3.0 percent), off- 
campus students (down by 37.8 percent), day students (down by 2.0 percent), and 
evening students (up by 3.1 percent). A comparison of total headcount enroll- 
ment for Spring 1982 and 1983 shows a decrease of .2 percent; FTES were down 
by 1.3 percent. 

The underlying theme is similar to that pointed out in previous research briefs- 
increased recruitment efforts must be geared toward addressing all segments of 
the Service Area,- with special emphasis on impacting the Fall 1983 enrollment. 
In addition, retention practices must be carefully studied and policies adapted 
in order to address the changing needs of students. 

> QUARTERLY COHPARISONS OF STUOENT ENROLLMENT 

1981-82 & 1982-83 





FALL 


WINTER 


SPRING 




1981 


1982 


% Change 


1982 


1983 


% Chanqe 


1982 


1983* 


% Change 


Full-Tlme 
Part-Time 


1,296 
3,066 


1.182 
2.838 


(8.8) 
(7.4) 


1.106 
2.583 


1.092 
2.648 


(1.3) 
2.5 


988 
2.315 


937 
2,360 


(5.2) 
1.9 


Male 
Female 


1.921 
2.441 


1.722 
2.298 


(10.4) 
(5.9) 


1.655 
2.034 


1.632 
2.108 


(1.4) 
3.6 


1.407 
1.896 


1,395 
1.902 


(0.9) 
0.3 


In-State 
Out-of-state 


4.173 
189 


3.938 
82 


(5.6) 
(56.6) 


3.604 
85 


3.691 
49 


2.4 
(42.4) 


3.218 
85 


3.247 
50 


0.9 
(41.2) 


On Campus 
Off Campus 


3,667 
695 


3.651 

369 


(0.4) 
(46.9) 


3.181 

508 


3.337 
403 


4.9 
(20.7) 


3.049 
254 


3,139 
158 


3.0 
(37.8) 


Oay 

Evening 


2.599 
1.763 


2.422 
1.598 


(6.8) 
(9.4) 


2.318 
1.371 


2.427 
1.313 


* 4.7 
(4.2) 


2.124 
1.179 


2.082 
1.215 


(2.0) 
3.1 


TOTAL HEADCOUNT 


4.362 


4,020 


(7.8) 


3.689 


3.740 


1.4 


3.303 


3.297 


(0.2) 


FTES 

i 


2.216 


2.036 


(8.1) 


1.870 


U873 


0.2 


1.678 


1.656 


(1.3) 



*As of - 4-12-B3 

Source: ; Office of Institutional Research 
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A COMPARISON OF HEADCOUNT AND FTES ENROLLMENT 
FOR 3TCC AND OTHER VCCS INSTITUTIONS 
Fall Quarter 1982 

John Tyler Community College ranks 6th of the 23 colleges in the Vir- 
ginia Community Col lege System in terms of student headcount and full- 
time equivalent students (FTES). The top-ranking college in the VCCS 
IS Northern Virginia Community College (NVCC), followed by Tidewater 
Community College (TCC), 3. Sargeant Reynolds Community College (3SRCC), 
ColT^e'^fvWCC)^""""""^''^ College (TNCC), and Virginia Western Community 

Those colleges that follow GTCC in rank order include: Central 
Virginia Community College, Danville Community College, Southwest 
Virginia Community College, Piedmont Virginia Community College, 
New River Community College, Blue Ridge Community College, Mountain 
Empire Community College, Wytheville Community College, Virginia 
Highlands Community College, Lord Fairfax Community College, Germanna 
Community College, Southside Virginia Community College, Patrick Henry 
Community College, Rappahannock Community College, Paul D. Camp 
Community College, Dabney S. Lancaster Community College, and Eastern 
Shore Community College; 

aohn Tyler Community Col lege assumed 6th place over Central Virginia 
Community College in the Fall 1978 and has retained its slight lead 
since then. By and large, enrollment rankings of other colleges in 
the VCCS have been stable over the past decade. 

The ratio of student headcount enrollment to FTES ranges from approxi- 
mately 2 to 1 for those colleges with a larger proportion of part-time 
students to slightly over 1 to 1 for those colleges with a greater 
percentage of full-time students. At GTCC, the ratio is 2 to 1, or 
approximately 2 (headcount) students to every 1 FTES. 

Percentages of the full-time/part-time student distribution at GTCC 
for Fall 1982 was 29 percent and 71 percent, respectively. Other 
??ih^.^ full-time/part-time distribution include: Blue Ridge 
(40/60), Central Virginia (33/67), Dabney S. Lancaster (50/50), 
Danville (53/47) Eastern Shore (40/60), Germanna (28/72), G. Sargeant 
Reynolds (28/72), Lord Fairfax (33/67), Mountain Empire (28/72), New 
River (33/67), Northern Virginia (26/74), Patrick Henry (33/67), Paul 
D. Camp (37/63), Piedmont Virginia (25/75), Rappahannock (37/63), 
Southside Virginia (42/58), Southwest Virginia (37/63), Thomas Nelson 
(35/65), Tidewater (31/69), Virginia Highlands (59/41), Virginia 
Western (38/62), Wytheville (47/53), and total VCCS (31/69). 

OTCC ranks eighth relative to headcount enrollment for off-campus 
instruction and ninth for FTES off-campus instruction. The interpre- 
tation of "off-campus instruction" is varied in the VCCS with many 
colleges viewing the entire Service Region as "the campus." 
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SUMMARY OF HEADCOUNT AND FTES ENROLLMENT 
FALL QUARTER 1982 END OF QUARTER 







HEADCOUNT 






FTES 




.LEGE 


ON-CAMPUS 


OFF-CAMPUS 


TOTAL 


ON-CAMPUS 


OFF-CAMPUS 


TOTAL 


;c 


1911 


106 


2017 


1143 


28 


1171 


:c 


3367 


316 


3683 


1900 


103 


2003 


.cc 


849 


77 


926 


575 


41 


616 




2218 


159 


2377 


1662 


43 


1707 


;c 


345 




345 


188 




188 




1643 




1643 


811 




811 


.cc 


10328 




10328 


5025 




5025 


;c 


3651 


369 


4020 


1940 


95 


2035 


;c 


1646 


117 


1763 


896 


34 


930 


;c 


1700 


731 


2431 


903 


204 


1107 


;c 


2884 


232 


3116 


1481 


50 


1531 


;c 


33764 


718 


34482 


16862 


213 


17075 


;c 


1290 


54 


1344 


710 


20 


730 


;cc 


622 


491 


1113 


343 


288 


631 


;c 


2717 


700 


3417 


1420 


206 


1626 




1096 


158 


1254 


660 


46 


706 


'CC 


979 


279 


. 1258 


720 


67 


787 


'CC 


2349 


554 


2903 


1485 


135 


1620 


;c 


5619 


709 


6328 


3276 


269 


3545 




14669 


429 


15098 


8162 


146 


8308 


;c 


1372 


66 


1438 


1037 


8 


1045 


;c 


5338 


147 


5485 


3072 


44 


3116 




1714 




1714 


1071 




1071 


s 


102071 


6412 


108483 


55342 


2042 


57384 


IRCE: 


"Student Enrollment Data," 


Planning and Evaluation 


Division, Virginia 


Community College System 



.1 Quarter 1982, end of quarter 
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A DESCRIPTION OF JTCC's FULL-TIME FACULTY 
BY AVERAGE SALARY, RANK, SEX, 
AND YEARS OF SERVICE 
1982-83 

John Tyler Community College has a very committed and stable faculty 
^uS r^n? only intellectual stimulation for students but 
also continuity in the instructional programs of the College. There 
are a number of factors to be investigated to generate a comprehensive 
facu ty profile. Some of these variables include age, race, sex decree 
level, experience, and length of service. This report is part oSe of a 
two part series to highlight information about JTCC's faculty. 

Below is a description of JTCC's faculty by sex, rank, mean (averaoe) 

?nc?7^.-"^ ri'' ?r ^^^^^ 1 gives the SalaHel Sf F^n^Time 

Instructional Faculty by Rank and Sex. 

* ?pvIn^f^Jo^J:*i'"^ ^1 P^'^""*^ are Professors . 
Seven of the Professors are male (or 87.5 percent) and 1 (or 
12.5 percent) is female. 

' A total of 28 (or 37 percent) of the faculty are Associate 
Professors. Twenty or 71 percent) of the Associ ate Profes - 
sors are male and 8 (or 29 percent) are female. 

•• f^^;.f^;"^ n!?°fh"— "^^fS 27 (or 36 percent) of all 

facuTtyTOT^HTi^ber, 12 (or 44 percent) are male and 15 
(or 56 percent) are female. 

* ^ *?*^] °r H ^^culty have the rank of Instructor . Fifty per- 
cent of the Instructors are male and 50 percent are female. 

• Thirty-six or 48 percent of the faculty hold the rank of Profes- 
l^\Z 5?s°?i?te Professor (closely approaching the li Sits si? 
cint^n/r?'?]' Co lege System of no more than 50 per- 
cent of a college's faculty in the upper ranks). 

• In summary, of the 75 full-time faculty, 45 (or 60 percent) are 
male and 30 (or 40 percent) are female. percent; are 

The mean salary by sex is $22,008 for males and $19,223 for females 
The salary by rank for males ranges from $16,659 to $25 134 The salarv 
by rank for females ranges from |l5,838 tr $21,389+ (the salarv fo? fe-^ 
male professors was omitted because only i Jerson occSjL that position). 

I fSSor''?^%[Io'L?f ^"ifPi^eted in light of years of service , a deciding 
I Ihl lLl ^^^^'^^ discrepancy for males and ^-emales. T a^ le 2 disolavs 

1 sex a^f r?ni.^''?h °^ ^^'^ full-time instructional faculty by^ 

^ sex and rank. The average years of service for all male full-time in- 

3 structional faculty is 10.15 years compared to 7.35 yea?s f or females 

8 The years of service for males outnumber those fir femaflsL an rinks. 



SALARIES Qt? FilLL-TlH^"lS§TRUCT IoNAL FACULT Y 

— r§dl — 



Professor 

Associate 
Professor 

Assistant 
Professor 

Instructor 



No. of 

Persons 



20 

12** 
6 

45 



$2^008 



$175,936 

476,535 

232,544 
99,SS3 



$984,968 



FEMALE 



NO. of 

persons 



8 

15 
6 



30 



Mean 
Salary 



$21,389 

19,143 
15,838 



$19,223 



Total 

Salary 

Outlay 



$171,114 

287,149 
95,027 



28 

27 
12 



75 



*Qmitted because person i^eJi^-^f ^^bJ® , 
**One of the persons in tl^i^ CategO^-y is on a l2^onth salary contract. 

Source: Salaries and T^ni>^^ °^ f'UlJ'Time Instructional Faculty, OE 2300-3 
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TABLE 2 

FULL-TIME INSTRUCTIONAL FACULTY 
BY SEX, RANK, AND AVERAGE YEARS OF SERVICE 
1982-83 



RANK 


'SEX ' 


Male 


Female 


Professor 

Associate Professor 
Assistant Professor 
Instructor 


12.6 years 
13.6 years 
7.5 years 
3.3 years 


11.0 years 
12.5 years 
6.7 years 
1.7 years 


TOTAL 


10.15 years 


7.35 years 


AVERAGE FOR ALL FACULTY 


9.0 years 



Source: JTCC Personnel Office 



TABLE 3 

COMPARISON OF NINE-MONTH INSTRUCTIONAL FACULTY MEAN SALARIES 
5 YEARS AGO, 10 YEARS AGO, AND PRESENT 



* 

1 

RANK 


10 Years Ago 
1972-73 


5 Years Ago 
1977-78 


Current 
1982-83 


Rate of 

Change 

1972-82 


Professor 

Associate Professor 
Assistant Professor 
Instructor 


$13,808 
12,143 
10,203 
8,946 


$15,880 
15,102 
13,214 
11,430 


$25,134 
■ 23,130 
19,248 
16,248 


82.0 
90.5 
88.7 
81.6 



Source: Fifth Year Interim Report submitted to the Southern Association of 
Colleges and Schools, August, 1978; and Salaries and Tenure of Full- 
Time Instructional Faculty, 1982-83, OE 2300-3 



A comparison of nine-month instructional faculty mean salaries is shown in 
Table 3 for 1971-72, 1977-78, and 1982-83. Relative to comparisons by years, 
the greatest increase in faculty salaries occurred in the last five years when 
salaries went up by an average of 50 percent for all ranks. Over the past 10 
years, the salaries of Associate Professors have increased by 90.5 percent, 
followed by Assistant Professors, up by 88.7 percent. Professors, up by 82 percent, 
and Instructors, up by 81.6 percent. 
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JTCC's FULL-TIME FACULTY 
BY DEGREE, AGE, RACE, AND SEX 

"John Tyler Community College has an enthusiastic, dedicated, and 
qualified faculty." (This statement was made by a member of the SACS 
Visiting Team during the exit interview on May 4, 1983.) 

While an indication of the faculty's dedication is years of service 
(See Research Report 83-9), a measure of the faculty's competence is 
degree level. Table 1 gives JTCC's Full-Time Instructional Faculty 
by Degree and Sex. Of the 75 full-time faculty, highest degrees ob- 
tained include 8 (or 11 percent) who hold the earned Doctorate degree, 
56 (or 75 percent) who possess the Master's, 9 (or 12 percent) who 
hold the Bachelor's degree, and 2 (or 3 percent) who have specialized 
degrees. ' 

It should be noted that a number of faculty have completed course work 
beyond the highest degree obtained. Some faculty members possess more 
than one Master's degree; several have completed extensive course work 
beyond the Master's. Almost all Bachelor's degree holders are in 
school. Faculty members with specialized certificates ih occupational 
areas such as welding, machine shop, and automotive technology are in 
compliance with VCCS guidelines. 

The age of JTCC's full-time faculty ranges from 27 to 65 years old. 
(See Table 2) Both the mean and median age of faculty is 43 years old. 
This data suggests that the College has a mature and stable faculty 
(See Research Report 83-9). 

« 

JTCC's full-time instructional and administrative faculty by race and 
sex is shown in Table 3. Of the 96 instructional and administrative 
faculty, 86 (or 90 percent) are white, 9 (or 9 percent) are black, and 
1 (or 1 percent) ir in an "other" race category. The distribution of 
instructional and administrative faculty by sex includes 56 males (or 
58 percent) and 40 females (or 42 percent). 



Note: The last Research Report (83-9) concerning JTCC's faculty 

raised a few questions among readers. The following clarifi- 
cations are provided: 

• The salary range by rank for males and females (page 1) 
should have read "mean salary" in both instances. 

• Years of Service (page 3) referred to the total service 
with the State of Virginia. 

• Also, trend information concerning the Consumer Price Index 
is available upoii request to be reviewed in conjunction 
with facult.v salary comparisons (5 years ago, 10 years ago, 
and present . . 

"Know the Facts" will be published monthly during the Sumner (June. 
July, and August^ i 
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Table 1 

JTCC's FULL-TIME INSTRUCTIONAL FACULTY 
BY DEGREE AND SEX 
1982-83 



DEGREE 


SEX 


Male 


Female 


Total 


Doctorate 


7 


1 


8 


Row Percent 




\Lc.0 J 


( 1 nn n \ 


Column Percent 


(15.6) 


(3.3) 


(10.7) 


Master's 


30 


26 


56 


Row Percent 


\ DO • 0 I 


I Ho . 'f ; 


( 1 nn n \ 
liUU.U j 


Column Percent 


(66.7) 


(86 7) 


(74.7) 


Bachelor's 


6 


3 


9 


Row Percent 


(66.7) 


(33.3) 


(100.0) 

\ * WW 4 W / 


Column Percent 


(13.3) 


(10.0) 


(12.0) 


Specialized 


2 


0 


2 


Row Percent 


(100.0/ 


(0) 


(100.0) 


Column Percent 


(4.4) 


(0) 


(2.7) 


Total 


45 


30 


75 


Row Percent 


(60.0) 


(40.0) 


(100.0) 


Column Percent 


(100.0) 


(100.0) 


(100.0) 



Source: JTCC Personnel Office 



Table 2 

AGE DISTRIBUTION OF JTCC's FULL-TIME FACULTY 

1982-83 



AGE CATEGORY 


FREQUENCY 


PERCENT 


26-30 


4 


5.3 


31-35 


12 


16.0 


36-40 


13 


17.3 


41-45 


20 


26.7 


46-50 


9 


12.0 


51-55 


10 


13.3 


56-60 


3 


4.0 


61-65 


4 


5.3 


Total 


75 


99.9 


Mean and Median Age of Faculty = 43 years old 





Source: JTCC Personnel Office 
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Table 3 

TOTAL FULL-TIME INSTRUCTIONAL AND ADMINISTRATIVE FACULTY 

BY RACE A^D SEX* 
1982-03 



RACE 


SEX 


Ma le 


Female 


Total 


White 


53 


33 


86 


Kow rercent 


(61.6) 


(38.4) 


(100.0) 


Column Percent 


(94.6) 


(82.5) 


(90.0) 


Black 


3 


6 


9 


Rnw Pprrpnt 


(33.3) 


(66.7) 


(100.0) 


Column Percent 


(5.4) 


(15.0) 


(9.0) 


Other 


0 


1 


1 


Row Percent 


(0) 


(100.0) 


(100.0) 


Column Percent 


(0) 


(2.5) 


(1.0) 


Total 


56 


40 


96 


Row Percent 


(58.3) 


(41.7) 


(100.0) 


Column Percent 


(100.0) 


(100.0) 


(100.0) 



* As of 10-31-82 



Source: VCCS/EEOs 



* * * * 
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JTCC GRADUATES BY DEGREE AND PROGRAM: 
A FIVE-YEAR TREND 



degrees conferred at John Tyler Conniunity College's 
Graduacion Exercises has increased by 21 percent over the na^t%?«« 
^rtt?i 243 graduates in 1978 to'^294 in 5IS3. ?he A^^^S dejrfe 
re-^ipients have accounted for an average of 78 percent of all dllrlL 

hav'e av°eranp!l'i?''' '''t fo?l owed bVcen'ffi cite grad3a?e1 

degrees haJra?rliLST^"^ °^ graduates. The A.S. and A.A. 
aegrees have accounted for 6 percent and 1 percent, resoectivelv of 

oc up1t^'onalf?ech^^^^^^ ''''''''' 5f thrfaJ^ed ' °' 

occupational -technical fields averaged 93 percent of all aradnatoc 

transfer graduates accounted for apjroximatl^y? percent.^ 

Table 1 

JTCC AWARDS CONFERRED BY DEGREE 
1978-79 to 1982-83 




1978- 79 

1979- 80 

1980- 81 

1981- 82 

1982- 83' 



3 
2 
3 
2 
5 



1.2 
0.9 
1.3 
0.8 
1.7 



18 
8 
14 
13 
21 



7.4 
3.5 
6.3 
5.0 
7.1 



177 
189 
177 
214 
222 



72.8 
81.8 
79.4 
83.3 
75.5 



45 
32 
29 
28 
46 



18.5 
13.8 
13.0 
10.9 
15.6 



243 
231 
223 
257 
294 



99.9 

100 
100 
100 
99.9 



Source: VCCS^Graduati on Awards Conferred Booklets; JTCC Graduation 



JTCC GRADUATES BY DEGREE 
1982-83 



A.A. 

Degree 

A.A.S 



Certificate 




^ t) A ifc i}5 iio ih 2(io tio 

Frequency 



See'^'X^di.'tElJhnJr'".^''': g^-aph) of JTCC's 1983 graduates by 
?f?r? V Tne distribution is similar to previous years- A A s Ht; n^r. 
cent). Certificates (16 percent), A.S. (? peJ^entirana Aji^li ^ercK. 



Table 2 

.l.ViN ty; 4-,? rCMMUNITY COLLEGE 

mw.iK!'! t unferred by curriculum 

1978-79 to 1982-83 



AWara/uurri cu 1 um 


1978-79 


1979-80 


1980^81 


1981-82 


1982-83 


Percent of 
Change 


A« A • /a • S • 














Business Admin, 


8 


7 


7 


4 


6 


(25.0) 


Education 


9 




• 4 


1 


3 


(66.7) 


Engineering 






1 






* 


General Studies 






2 


7 


9 


* 1 


Liberal Arts 


3 


2 


3 


2 


5 


66.7 i 


Science 


1 


1 




1 


3 


200.0 


Sub Total 


IT 


To 


T7 


15 


26 


23 8 


A • A • S • 












\ 

1 

t 


Accounting 


3 


10 


9 


g 


7 


133 3 

X WW* w 


Architecture 


4 


8 


10 


7 


6 


50,0 


Automoti ve 


3 


6 


6 


10 


5 


40,0 


Civil Engineering 


3 




2 


4 


1 


(66 7) 


Data t^ocessing 


11 


7 


14 


25 


34 


209 •! 


Electronics 


11 


9 


16 


20 


16 


45,5 


General Engineering 




1 


3 


11 


10 


* 


Hotel /Restaurant 










Institutional Mgt. 








1 


3 




Human Services 






5 


7 


5 


* 


Industri al Engi neer. 


3 


3 


1 








Management 


• ^9. 


27 


23 


22 


32 


10,3 


Mechanical Engineer. 


3 


3 


2 






* 


Mental Health 


25 


43 


14 


4 


6 


(76,0) 


Mortuary Science 


22 


18 


19 


26 ' 


18 


(18 2) 


Nursing 


39 


37 


39 


44 


56 


43.6 

I W • W 


Police Science 


' 15 


11 


8 


7 


13 


(13.3) 


Secretarial Science 


■ 6 


6 


6 


6 


10 


66.7 


Sub Total 


T77 


TS5" 


T77 


"2S5 






Diploma/Certificate 














Air Cond. & Refrig. 


5 


6 


1 




1 


(80.0) 


Automotive Diagnos. 


6 


3 








* 


Building Construe* 










2 


* 


Child Care 


5 


6 


9 


11 


16 


220.0 


i<iericai otUQies 


5 


1 


5 


2 


8 


60.0 


Food Service Mgt. 


3 


1 




6 


1 


(66.7) 


Machine Shop 


4 


5 


3 


4 


8 


50.0 


Teacher/Instructi ona 


1 








Aide 


13 


5 


9 


4 


7 


(46.2) 


Welding 


4 


5 


2 


1 


3 


(25.0) 


Sub-TOtal 




1? 




IS 






TOTAL 


243 


231 


223 


257 


294 


21.0 



*Oata missing for one or more years. 



Source: yCCS Gpd^ Graduation Programs 
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Table 2 shows "Graduate Awards by Curriculum" for the past five years. 
Those curriculums that reflected the largest numerical increase in graduates 
were (in descending order): Data Processing (A.A.S.), Nursing (A.A.S.), 
Child Care (Certificate), Electronics (A.A.S.), Machine Shop (Certificate), 
Clerical Studies (Certificate), Liberal Arts (A.A.), Science (A.S.), Archi- 
tecture (A.A.S.), and Automotive (A.A.S.). 

Numerical decreases in graduates occurred in the following curriculums (in 
descending order): Mental Health (A.A.S.), Education (A.S.), Teacher Aide 
(Certificate), Mortuary Science (A.A.S.), Air Conditioning and Refrigeration 
(Certificate), Business Administration (A.S.), Civil Engineering (A.A.S.), 
Police Science (A.A.S.), Food Service Management (Certificate), and Welding 
(Certificate). 

Those curriculums not alluded to here had no graduates in one or more of the 
years specified, which precluded comparisons. 
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A COMPARISON OF FACTS 
ABOUT SUMMER QUARTER ENROLLMENTS 
(1982 & 1983) 

A comparison of the present and immediate past Summer Quarter enroll- 
ments at John Tyler Community College indicates a number of interest- 
ing contrasts. Table 1 provides a listing of selected variables for 
the 1982 and 1983 Summer Quarters and the percent of change. Each of 
the comparisons reflected an increase over last year with the exception 
of full-time students (down by 13.2 percent) and evening students (down 
by 8.6 percent). The greatest percentage increase was observed in out- 
of-state students, which doubled, as well as day students (up by 20.2 
percent). Other groups that showed increases compared to last Summer 
were part-time students (up by 12.9 percent), females (up by 13.6), and 
off -campus students (up by 12.3 percent). FTES remained almost unchanged, 
although headcount enrollment went up by 9.2 percent. The latter obser- • 
vation refers to the fact that although we have a larger headcount enroll- 
ment, more of our students are part-time and are taking fewer credit hours 
on the average. 



Table 1 

A COMPARISON OF SELECTED VARIABLES 
Summer 1982 & 1983 



Variable 


1982 


1983 


1. Total Headcount 


1695 


1851 


2. Tota) FTES 


701 


706 


3. Total Full-time 


242 


210 


4. Total Part-time 


1453 


1641 


5. Total Males 


701 


721 


6. Total Females 


994 


1130 


7. Total In-State 


1676 


1813 


8. Total Out-of-state 


19 


38 


9. Total On-Campus 


1590 


1733 


10. Total Off-Campus 


105 


118 


11. Total Day Students 


1049 


1261 


12. Total Evening Students 


646 


590 



percent 
of Change 



( ) Indicates decrease 

Source: VCCS 302 (Tuition Reconciliation Reports) 



9.2 

0.7 
(13.2) 
12.9 

2.8 
13.6 

8.1 
100.0 

8.2 
12.3 
20.2 
(8.6) 



Table 2 shows a comparison of the city/county distribution of JTCC stu- 
dents for Summer 1982 and 1983. The greatest increase occurred in out- 
a of-state students (up by 100. 0 percent), followed by students from the 
J following counties: Dinwiddie (up by 54.1 percent). Colonial Heights 



(up by 41.0 percent), Prince George (up by 27.3 percent), Petersburg (up by 
14.3 percent), Richmond, South of the James (up by 8.2 percent), and Hope- 
well (up by 4.0 percent). Decreases in Summer enrollments are shown in 
Chesterfield (down- by 2.1 percent) and other "in-state" students (e.g., 
Amelia, Surry, Sussex, etc., down by 3.8 percent). 



TABLE 2 

CITY/COUNTY DISTRIBUTION OF JTCC STUDENTS 
Summer 1982 & 1983 



City /County 


1982 


1983 


Percent 
of Change 


1. Chesterfield 


664 


650 


(2.1) 


2, Petersburg 


216 


247 


14.3 


3. Richmond* 


205 


222 


8.2 


4. Colonial Heights 


129 


182 


41.0 


5. Hopewell 


173 


180 


4.0 


6. Prince George 


84 


107 


27.3 


7. Dinwiddie 


48 


74 


54.1 


8. Others - In-State 


157 


151 


(3.8) 


9. out-of-state 


19 


38 


100.0 


TOTALS 


1695 


1851 


9.2 



♦Approximately one-third of Richmond, South of the James 
Source: VCCS 335 (Jurisdiction Distribution) 



Table 3 gives a comparison of 1982 and 1983 Summer Curriculum Headcount enroll- 
ments. The first 10 categories describe unclassified students, which are up 
overall by 8.4 percent. The greatest increase occurs in those students who 
enrolled to upgrade employment skills. 

The greatest percentage increases in enrollment were shown in Human Services 
(up by 126.6 percent). Building Construction (up by 100.0 percent), and Mental 
Health (up by 70.0 percent). The greatest numerical increases occurred in 
Data Processing (up by 53 students or 30.1 percent) and Electronics (up by 
20 students or 32.7 percent). 

Percentage decreases are shown in Civil Engineering Technology (down by 75.0 
percent). Food Service Management (down by 50.0 percent). Machine Shop (down 
by 35.7 percent). General Studies (down by 23.8 percent). Automotive Technology 
(down by 22.5 percent). Secretarial Science (down by 18.5 percent). Architec- 
ture (down by 15.3 percent), and General Engineering Technology (down by 10.7 
percent) . 

The foregoing Summer trend data provide implications for JTCC's recruitment 
and retention practices. Data for prior years are available upon request. 
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TABLE 3 
A COMPARISON OF 1982 & 1983 
SUMMER CURRICULUM HEADCOUNT 



Curriculum 




cuiTQner 




1982. 


. 1983 


percent 
OT unanQe 


1 • 


upgraamg Lmp, oKl i is 


114 


^^n 
oou 


1 QQ n 
loy .U 


o 


ueveiop. Job oki i is 




79 


lo2.0) 




uareer bxpi oration 


IS 


1^ 

lO 


^97 7^ 


R 


persona i bati stacti on 


CD 1 


991 
ccl 


foe. C\ 


c 

b. 


iransiGnt otudent 




99 


M 9 n \ 




won uegree iranster 




OH 


Mo n\ 


7. 


High School Student 




91; 




o 

0. 


Pending Curr. Approval 


lid 


fl7 


/ 99 c\ 




Restricted Enrollment 


Q 
O 


H 


99 9 

00. 0 


1 n 


AUult 




Q 

0 


/ or n \ 


II. 


rien ta 1 rieaitn 


in 


1 7 
1/ 


70.0 


1 o 


Mortuary Science 


He 


Ho 


' 99 
0 


1 o 


Nursing 




9^1 
cOl 


b.H 


1 >! 

14. 


Accounti ng 




00 


9Q C 
CO. b 


1 c 

15. 


Data Processing 


1/0 


99Q 


9n 1 
oU. 1 


1 c 

lb. 


Management 


QP 

yo 


PQ 


ly.ij 


17. 


Business Administration 




Kn 


in n 

19.0 


1 0 

lo. 


Clerical Studies 


0 


1 1 
11 


97 c 
37.5 


1 n 
19. 


Hotel & Rest. Management 


** Q 








Beverage Marketing 




0 




21. 


Food Service Management 


9 
c 


1 


(50.0) 




Secretarial Science 




99 


I lo.b) 


23. 


Police Science 


ou 


01 


9 9 
0.0 




Human Services 


ID 


OH 


1 9C C 

126.0 




Education 


c 
D 


c 


N7C 


26. 


Teacher Instruc. Aide 


o 
0 


Q 

0 


N/C 


^/ . 


Cni Id care 


CO 


9Q 
CO 


M /r 
N/L 


OQ 


Liberal Arts 


c 
0 


7 


1 c c 
16.6 


29. 


General Studies 


91 


16 


(23.8) 


ou . 


ocience 


in 


1 9 

Ic 


9n n 


31. 


Architecture 


1Q 


1 1 

11 


M c 9 \ 

(15.3) 


32. 


Automoti ve 


Q1 
01 


24 


(22.5) 


33. 


Automotive Tune-Up 




7 


An n 

HU. u 


34. 


Civil Eng. Tech.** 


4 


1 


(75.0) 


35. 


Machine Shop 


14 


9' 


(35.9) 


36. 


Industrial** 


2 


** 




37. 


General Engineering Tech, 


28 


25 


(10.7) 


38. 


Electronics 


61 


81 


32.7 


39. 


Building Construction 


1 


2 


100.0 


40. 


Welding 


14 


14 


N/C 


TOTAL 


1695 


1851 


9.2 



*No Change 
**Discontinued 
***Commenced Fall 1982 
{ ) Indicates decrease 



Source: JTCC Computer Center 
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Research Report 83-13 



August 22, 1983 



SOME IMPORTANT FACTS ABOUT SPACE UTILIZATION 
AT JOHN TYLER COMMUNITY COLLEGE 
Fall 1982 



Background ; 



The latest Space Utilization Stucly was conducted in the Fall 1982 by the 
Virginia Community College System Offices and the State Council of 
Higher Education in Virginia in conjunction with each of the state- 
supported community colleges. The data provides comparisons of actual 
versus standard utilization levels for classroom and laboratory space 
and both day and extended day time periods. The following summaries 
provide comparisons of JTCC's average weekly station use hours (WSUH) 
and the expected average use levels based on SCHEV standards. Comparisons 
are made for both day (7 a.m. - 6 p.m.) a:fid extended day (beyond 6 p.m.) 
time periods, and for each type of instructional space (classroom, regular 
labs, and heavy labs). Regular class labs are those associated with the • 
traditional arts and sciences (e.g., biology and chemistry). Heavy class 
labs are those used by engineering and vocstlonal/technical labs. In 
addition, an analysis of space usage for Main Campus facilities only is 
given as well as JTCC's position relative to other colleges in the VCCS. 

SCHEV 's' standards stipulate that: (1) the av6rage regular classroom 
will be used from 30 to 32 hours per week (40 to 42 for the extended 
day); (2) the average number of hours per station use will range from 
18 to 21hoiirs per week for classrooms (12 to .19 hours for regular and 
heavy labs); and (3) rooms be filled to between 60 to 65 percent of 
capacity (70 to 80 percent for classroom laboratories). 

, Hypothetical example ; SCHEV expects a 

regular classroom to be used 32 hours per 
week between 7 a.m. to 6 p.m. It also 
states that 63 percent of the station<» 
will be occupied when the room is usv 
Therefore, each station should be usee 
20.15 hours per week or 32 x .63 = 20.15 WSUH 
(weekly station use hours). 

Principal Findings ; 

1. JTCC's actual station use for day classroom space was 13.70 WSUH 
compared to the SCHEV standard of 20.15 WSUH. The College utilized 
approximately 68 percent of its day classroom space in relation to 
the SCHEV standard. When compared to the other state-supported 
community colleges, JTCC ranked Uth in day classroom space usage, 

2, When off-campus facilities are removed for day classroom space usage, 
JTCC ranks 18th of the 23 community colleges. Note that although 
the rank decreases the percentage utilization remains the same for 
JTCC whether off-campus sites are Included or not. This perceived 
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decrease in rank may be attributed to our limited number of off-campus 
facilities compared to other colleges in the VCCS. In addition, other 
colleges appear to better utilize on-campus facilities (over which they 
have greater control) so that removal of off-campus locations provides 
them with a more reliable and valid measurement. 

3. Data on extended day classroom usage at JTCC shows actual station use was 
20.59 WSUh compared to SCHEVs standard of 26.65 WSUH, or 77 percent of 
the guideline. JTCC ranks 10th of the 23 community colleges in terms of 
extended day usage. 

4. Again, when off-campus locations are removed for extended day classroom 
space, JTCC falls in rank to 16th place (although percentage utilization 
remains unchanged) due to fewer off-campus locations in relation to the 
other state community colleges. 

5. JTCC's use of regular day laboratory space was 71 percent of SCHEVs 
standard. To reiterate, regular labs are those utilized in biology, 
chemistry, etc. JTCC's actual use was 11.70 WSUH as contrasted with SCHEVs 
standard of 16.5 WSUH. JTCC ranked 18th of the 23 state-supported community 
colleges relative to regular day laboratory space. 

6. When off-campus facilities were excluded, JTCC ranked 19th of the 23 commu- 
nity colleges in terms of regular day lab space usage. Again, percentage 
utilization remained unaffected by the exclusion of off-campus locations. 

7. JTCC ranked 17th of the 23 community colleges in terms of extended day 
'^egular lab usage . The College achieved 87 percent of the SCHEV stanciard. 
dices actual station use for extended day regular lab space was 17.58 WSUH; 
SCHEVs standard was 20.25 WSUH. 

8. The College fell slightly to 18th place in the VCCS when off-campus loca- 
tions were excluded for extended day regular lab spape, although the per- 
centage utilization remained steady at 87 percent. 

9. Data on the use of day heavy lab space shows that JTCC ranked 11th of the 
23 community colleges, or the College realized 89 percent of the SCHEV 
standard. Actual station use was 14.72 WSUH and the SCHEV standard was 
16.5 WSUH. 

10. Excluding off -campus locations for day heavy lab space does not alter the 
College's ranking (11th place) or its percent utilization (89 percent). 

11. The College's use of extended daV heavy lab space shows that JTCC ranked 
9th of the 23 community colleges. JTCC's actual station use of heavy lab 
space for extended day hours was 22.98 WSUH compared to SCHEVs standard 
of 20.25 WSUH. JTCC achieved 113 percent of the SCHEV guideline. 

12. Eliminating off-campus facilities does not affect extended day heavy lab 
space usage. 

13. Those colleges of similar size whose utilization levels consistently 
exceeded JTCC's included: Virginia Western, Central Virginia, Danville, 
and Southwest Virginia Community Colleges. 

Notei Raw data are available upon re quest . 
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Conclusions and Rec ommendati ons : 

These data provide some clear directives for the College in order to ensure 
the more effective use of buildings and space. Underlying these data is the 
fact that a large percentage of JTCC's students work full and part-time jobs, 
which dictates a sharp decline in classes after 12 noon. After 6 p.m., 
enrollments peak to accommodate evening students. The reality of these facts 
suggest that: 

1. Earnest attempts should be made to augment enrollment during under- 
utilization periods (2 p.m. - 5 p.m. Mondays through Fridays) through 
concentrated efforts by each of the divisions and Continuing Education. 

2. Caution should be taken in reporting room use data, especially the number 
of square feet allotted per student station. 

3. Fiscal (budgetary) provisions should be pursued in those instances where 
the College is over-utilized, such as heavy labs for extended day periods. 
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